Y
Name as many different

aspects that contribute to
discrimination as possible.

Time limit: 30 seconds.

Answer: e.g., age, appearance,
disability, ethnicity, gender,
language, race, religion, sexual
orientation.

0 factors: 0 &

1-4 factors: 1@

5-8 factors: 2@ @

9 or more factors: 3. @& @
No example provided?

Give 2@ & to the monster.




Y
What does the abbreviation

LGBTQIA+ refer to?
List all the correct answers.

Sexual orientation: 1d
Feminist perspective: 0%
Gender identity: 1@
Gender characteristics: 0 %
Relationship structure
(Polyamory): 14

For each wrong answer,
give 1d to the monster.




)
Religious discrimination

at universities can take

various forms. Give an example
of such discrimination related
to religious events or holidays.

Answer: e.g., N0 permission

to skip mandatory classes

or exams that are scheduled
during religious holidays, no
permission to wear ceremonial
clothing or religious symbols.

Reward 2 @ & if the team
came up with an example.
No example provided?

Give 2 @ @ to the monster.




Y
Is it true or false that more
than 20% of all the individual
Nobel Prize laureates

have a Jewish background?

True (correct: 22%): 2@ &
False: 0 %

Forincorrect answer,

give 2@ @ to the monster.




Y
Is it true or False that more
than 60% of all the individual
Nobel Prize laureates have

a Christian background?

True (correct: 65%): 2@ @
False: 0 &

For incorrect answer,

give 2@ & to the monster.




Y
Is it true or false that less than

4% of all the individual Nobel
Prize laureates are female?

True: 0%

False (10.5%): 2@ @
Forincorrect answer,

give 2@ & to the monster.




Y
Groups considered high

in warmth, but low

in competence (e.g., elderly
people), tend to evoke
emotions of pity and sympathy.
Can feeling pity lead

to discrimination?

Yes:2d &

No: 0%

Forincorrect answer,

give 2@ & to the monster.




>
Groups considered low

in warmth, but high

in competence (e.g., CEOs,
lawyers), tend to evoke
emotions of jealousy and envy.
Can thisin turn lead

to aggression?

Yes:2d &

No: 0 %

Forincorrect answer,

give 2@ @& to the monster.




>
Groups perceived as high

in warmth and competence
(e.g., volunteers, veterans) tend
to evoke emotions of pride and
admiration. Can these feelings
lead to active help?

Yes:2 & @

No: 0 &

Forincorrect answer,

give 2@ & to the monster.




>
Give a narrative that positions
refugee students as a threat
for the in-group, legitimizing
prejudicial actions

towards them.

Reward 24 & if the team
came up with a narrative.
No narrative provided?

Give 2@ @ to the monster.
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)
Give a narrative that positions
academic experts as a threat
for the in-group, legitimizing
prejudicial actions

towards them.

Reward 2 @ & if the team
came up with a narrative.
No narrative provided?

Give 2 @ @& to the monster.
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>
Give a narrative that positions
administrative staff as a threat
for the in-group, legitimizing
prejudicial actions such

as microaggression

towards them.

Reward 2@ & if the team
came up with a narrative.
No narrative provided?

Give 24 & to the monster.
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)
Many LGBTQI students

in Europe have experienced
bullying. How many of these
students have been bullied

at least once (data from 2021)?

Less than 25%: 0 &
Between 25%-50%: 0%
More than 50%

(correct 54%): 2@ @
Forincorrect answer,

give 2d & to the monster.




)
Many LGBTQI students

in Europe have experienced
bullying. How many of these
students have reported this
to school staff

(data from 2021)?

Less than 25%: 0 &
Between 25%-50%
(correct: 40%): 2@ @
More than 50%: 0%
Forincorrect answer,

give 2@ @ to the monster.




Y
Name as many examples
as possible of inadequate
PHYSICAL accessibility
at your university.

Time limit: 30 seconds.

Answer: e.g., limited
wheelchair access,
inaccessible restrooms,
inadequate signage.

0 examples: 0 &

1-3 examples: 1&

4 or more examples: 2@ @
No example provided?

Give 1& to the monster.




QU

Discuss how you would
react if you were a victim
of a situation like the one
pictured.

Reward 2@ & if the team
came up with a discussion.
No discussion started?

Give 2@ & to the monster.
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)
Discuss how you would
react if you were a victim
of a situation like the one
pictured.

Reward 2@ & if the team
came up with a discussion.
No discussion started?
Give 2@ @ to the monster.




Y
Discuss whether the person
in the picture might feel like

a victim of discrimination
or bias? Why or why not?

Reward 2@ @ if the team
came up with a discussion.
No discussion started?

Give 2@ & to the monster.




Y
Discuss the potential aspects
that may contribute

to discrimination against
both of these women.

TS

Reward 2@ & if the team
came up with a discussion.
No discussion started?

Give 2@ & to the monster.
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Discuss how you would react if
you were a victim of a situation
like the one pictured.

Reward 2@ & if the team
came up with a discussion.
No discussion started?

Give 2@ @ to the monster.
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